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OTHER TAXES

SOCIAL SECURITY LAW
Official Gazette No. 4,322 of November 3rd,

Employee’s Monthly Contribution:

1991 and its Regulation, published on the * 4% upon his normal salary.
Official Gazette No. 35,169 on March 11"
1993. Employer’s Monthly Contribution:

The calculation of this contribution is limited by | This contribution will be calculated depending
five (5) minimum wages (Bs. 2,328,750, on the risk taken by the employee on its
according to Article 132 of the Social Security | regular work activities, based on the normal
System Organic Law, published on the Official | salary of the worker:

Gazette No. 37,600 on December 12" 2002. e 9% for a Minimum Risk.
e 10% for a Medium Risk.
The payment of the calculated premiums e 11% for a Maximum Risk.
should be done in periods between four and
five weeks, in accordance to the Social A 2% will be calculated for temporary or

Security Law Regulation. Nevertheless the law | permanent disabilities (either partial or total),
does not establish since when those periods elderly, death or marriage.
should be considered.

DECREE WITH LAW FORCE REGULATING
THE UNEMPLOYMENT INSURANCE AND
EDUCATIONAL COOPERATION

Official Gazette No. 38,281 of September 27th

Employee’s Monthly Contribution:

* 0.5% upon the normal “collected” salary.

2005. Employer’'s Monthly Contribution:
The limit for the calculation is ten (10) * 2% upon the normal “collected” salary for
minimum wages. The premiums will be each worker.

generated by expired months and will be paid
directly to the Social Security Institute (IVSS).

Nevertheless, as soon as the Social Security
Treasury is created, the Premiums should be
paid to the entity between the first five days of
each month.
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HOUSING CONTRIBUTION
Official Gazette N° 38,182 of May 9th 2005.

Employee’s Monthly Contribution:

* 1% upon total monthly income.
This law does not establish any wage limit for

calculating the contribution either by the Employer’'s Monthly Contribution:

employer nor the employee. It is based on the

employee’s monthly income. * 2% upon total monthly income of each
worker.

The premiums must be paid on the first five
days of each month on the employee’s
mandatory Housing Saving Fund.

NATIONAL INSTITUTE FOR

Trimester Employer’s Contribution:
EDUCATIONAL COOPERATION (INCE) | " ooter EMPIoyers Lontribution

LAW * 2% of any type of remuneration paid to its
Official Gazette N° 29,115 of January 8th personnel.

1970, and its Regulation, published on the , _ _

Official Gazette N° 37,809 of November 3™ Employee’s Contribution: .
2003. * 0.5% upon the mandatory profit sharing

granted by the employer.

The obligation is for those employers with 5
employees or more, and it does not
contemplate any wage limits for the calculation
of the premiums.

The employer’s contribution must be paid
within the first five days every three months,
and the employee’s contribution will be paid by
the employer with the mandatory profit
sharing.

Minimum Wage: Bs. 467,750 (on a monthly basis), according to Decree N° 4,247 of the Presidency of
Venezuela, published on the Official Gazette N° 38.371 on February 2nd 2006.
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Contributions made solely by the employer

Organic Law against the lllicit Traffic
and Consumption of Stupefacient and
Psychotropic Drugs.

Official Gazette N° 38.337 of December 16th
2005.

Every public or private company with more
than 50 employees must use one percent
(1%) of its annual net profits to special social
programs related to the traffic and
consumption of illicit drugs for their
employees and their families. And from this
1%, a 0.5% should be directed for the
protection of children and teenagers. This
contribution will be directed to the execution
of programs and projects established by Law
to the indicated institution. Companies must
declare and pay their contribution within the
first fifteen days of each year.

Every company manufacturing alcoholic
beverages, tobacco and any of it mixtures, or
importing them, as a consequence of their
social responsibility, must destine a 2%
contribution of the net annual profits to the

creation, construction, restoration,
maintenance, and functioning of special
centers for prevention, treatment,

rehabilitation and social adaptation of alcohol
and tobacco consumers, and support
prevention programs created by the
Executive.

This contribution will be administered by the
indicated institution, which will work in
cooperation with the related ministry.

The non-compliance of this duty will be fined
with a sixty thousand tax unit (60,000 T.U.)
fare, and if it is repeated the company’'s
activities will be suspended for a year.

The declaration and payment of this
contribution must be made on a annual basis,
within the first fifteen continuous days of each
year.

The President along with the Ministry Council
will create the indicated “institute” referred
previously (and on article 203 of the law), and
the National Commission Against the lllicit
Use of Drugs (CONACUID) is in the process
of administrative reorganization.

Organic Law for the
Conditions and  Work
(LOPCYMAT)

Prevention,
Environment

Official Gazette N° 38,236 of July 26th 2005.

Once the Social Security Treasury is created,
the employer’s contribution will be established
multiplying the total number of salaries to the
risk type assigned to the company, based on
the special Regulation of the Law (still to be
created), to a constant value of five point
three hundred seventy five (5.375) and
divided into ten thousand (10,000).

The objective of the information disclosed is merely a general guidance; it does not constitute a thorough
analysis of the subjects and must no be considered as a legal or fiscal advice. If you require any additional
information please contact us via phone (+58212761 0910/ 0885) or email us: serlet@uhy-ve.com
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